EVS: Annual General Mandate of 2019 
On 06/ 04/ 2019, Everest Securities Joint Stock Company announced the Annual General Mandate of 2019 as follows: 

Contents: 

Article 1: The Annual General Meeting of Shareholders of 2019 approves the following reports 
· Report of Board of Directors on governance and performance of Board of Directors and each member of Board of Directors in 2018 and orientations in 2019 

· Report of Board of Supervisors on business result of the Company, performance of Board of Directors, Board of General Managers in 2018 and Self- evaluation report on performance of Board of Supervisors, each member of Board of Supervisors 
· Report on result of business and production operation in 2018 and plan in 2019 of Board of General Managers 
Article 2: The Annual General Meeting of Shareholders approves the audited financial statement of 2018 and Plan on profit distribution of 2018 as follows: 

· Approve the audited financial statement of 2018 with some targets as follows: 

Unit: VND 

	No.
	Targets
	Amount

	1
	Total assets 
	1,051,638,240,667

	2
	Liabilities 
	337,552,097,284

	3
	Owners’ equity 
	714,086,143,383

	4
	Revenue 
	172,915,831,495

	5
	Profit before tax 
	53,377,206,374

	6
	Profit after tax 
	42,819,138,199


· Approve the plan on profit distribution of 2018 

Unit: VND 

	No.
	Contents
	Amount
	Note

	1
	Undistributed profit after tax until 31 Dec 2018 
	96,932,878,023
	(a)

	
	Deferred profit until 31 Dec 2018 
	5,153,265,360
	(b)

	
	Undistributed profit until 31 Dec 2018 
	102,086,143,383
	(c) = (a) + (b) 

	2
	Distribution of profit after tax of 2018 
	980,000,000
	(d) = (e) + (f) + (g) 

	-
	Reserve fund for supplementing the charter capital 
	0
	(e) 

	-
	Financial reserve fund and risks 
	0
	(f) 

	-
	Welfare and bonus fund 
	980,000,000
	(g) 

	3
	Remaining profit after distributing funds 
	95,952,878,023
	(h) = (a) – (d) 


Remaining profit after distributing funds is used: 

· Reward share for existing shareholders: VND 90,000,000,000 through issuing 9,000,000 shares to reward (Implement the share issuance to increase the equity capital from owners’ equity 
· Reward share for employees of the Company in 2019: VND 2,146,000,000 through issuing 214,600 shares 

Authorize Board of Directors to consider, decide the specific time, the plan on paying bonus share to existing shareholders and employees according to the regulation of law 
Article 3: The Annual General Meeting of Shareholders of 2019 approves the selection of an auditing institution to audit the financial statement of 2019 with two auditing institutions: 
1. AASC Auditing Co. Ltd 

2. CPA Vietnam Auditing Co. Ltd 

General Meeting of Shareholders authorizes Board of Directors to select an auditing institution with enough conditions according to the regulation of law to audit the financial statement of 2019 of the Company and assigns General Manager to sign the audit contract with the selected auditing institution 
Article 4: The Annual General Meeting of Shareholders of 2019 approves the settlement on remuneration of members of Board of Directors, Board of Supervisors and estimates on remuneration in 2019 as follows: 

· Settlement on remuneration of Board of Directors, Board of Supervisors in 2018 

	No.
	Targets
	Number of person
	Remuneration (VND/ month)
	Amount (VND)

	A
	Remuneration of Board of Directors 
	
	
	240,000,000

	1
	Chair of Board of Directors 
	1
	5,000,000
	60,000,000

	2
	Member of Board of Directors 
	5
	4,000,000
	180,000,000

	B
	Remuneration of Board of Supervisors 
	
	
	108,000,000

	1
	Head of Board of Supervisors 
	1
	3,000,000
	36,000,000

	2
	Member of Board of Supervisors 
	2
	3,000,000
	72,000,000

	C
	Total 
	
	
	348,000,000


· Remuneration plan for Board of Directors and Board of Supervisors in 2019 

	No.
	Targets
	Number of person
	Remuneration (VND/ month)
	Amount (VND)

	A
	Remuneration of Board of Directors 
	
	
	300,000,000

	1
	Chair of Board of Directors 
	1
	5,000,000
	60,000,000

	2
	Member of Board of Directors 
	5
	4,000,000
	240,000,000

	B
	Remuneration of Board of Supervisors 
	
	
	108,000,000

	1
	Head of Board of Supervisors 
	1
	3,000,000
	36,000,000

	2
	Member of Board of Supervisors 
	2
	3,000,000
	72,000,000

	C
	Total 
	
	
	408,000,000


Article 5: The Annual General Meeting of Shareholders approves the plan on listing share of Everest Securities Joint Stock Company at Hanoi Stock Exchange with the following contents: 

· Number of listed shares: 60,000,400 shares 
· Par value: VND 10,000/ share 
· Value of listed shares according to par value: VND 600,004,000,000
· Characteristics of listed shares: Free transfer, other than compulsory cases of transfer restriction according to the regulation of the securities law and other related regulations 
· Listing time: Expected in 2019 

· Authorize Board of Directors to select the reasonable time, implement the necessary procedures to complete the listing registration at Hanoi Stock Exchange 

Article 6: The Annual General Meeting of Shareholders approves the share issuance to increase the charter capital in 2019 with the following contents: 

a. The charter capital is increased by VND 399,996,000,000 through issuing 39,999,600 shares to existing shareholders 
· Name of share: share of Everest Securities Joint Stock Company
· Type of share: common share 
· Par value: VND 10,000/ share 
· Number of outstanding shares: 60,000,400 
· Number of shares expected to be issued: 39,999,600 shares 
· Value of share issuance according to par value: VND 399,996,000,000
· Entities: Shareholders are named in the list of owners as at the record date to implement the share purchase rights planned by Vietnam Securities Depositary, after having the approval of the State Securities Commission of Vietnam and the State Agencies 
· Issuing price: VND 10,000/ share 
· Implementing rate: 60,001:40,000 (shareholder holding 01 share is entitled to receive 01 right, so shareholder holding 60,001 rights is entitled to purchase 40,000 new shares) 
b. The charter capital is increased by VND 2,146,000,000 through issuing 214,600 bonus shares to employees in the Company under ESOP: 
· Name of share: share of Everest Securities Joint Stock Company
· Type of share: common share 
· Par value: VND 10,000/ share 
· Number of outstanding shares: 60,000,400 shares 
· Number of shares expected to be issued: 214,600 shares 
· Value of share issuance according to par value: VND 2,146,000,000
· Issuing rate: 0.36% 
· Value according to par value: VND 2,146,000,000
· Entities: the employees and staff of Everest Securities Joint Stock Company are selected to participate in ESOP program. Board of Directors decides the list and standards of employees and staff who are allowed to participate in ESOP program 
· Distributing rate: the number of shares which is rewarding for each staff of the Company shall be decided by Board of Directors 
·  Sources: the sources of rewarding shares for employees under ESOP shall be extracted from undistributed profit after tax until 31 Dec 2018 in the audited financial statement of 2018 of the Company  
c. The charter capital is increased by VND 90,000,000,000 through issuing 9,000,000 share to issue  bonus share to existing shareholders (implementing the share issuance to increase the equity capital from owner’s equity) 

· Name of share: share of Everest Securities Joint Stock Company
· Type of share: common share 
· Par value: VND 10,000/ share 

· Number of shares expected to be issued: 9,000,000 shares 

· Value of share issuance according to par value: VND 90,000,000,000

· Entities: Existing shareholders are named in the list of owners as at the record date to implement the right of receiving share because of increasing the equity capital from owners’ equity which is planned by Vietnam Securities Depositary, after having the approval of the State Securities Commission of Vietnam and the State Agencies
· Sources: the sources of rewarding shares for existing shareholders shall be extracted from undistributed profit after tax until 31 Dec 2018 in the audited financial statement of 2018 of the Company  
· Implementing rate: the implementing rate is calculated according to the rate of number of outstanding shares/ number of shares expected to be issued. The implementing rate shall be decide by Board of Directors on the basic of number of outstanding shares at the time of implementing the issuance plan 
· If the Company issues share to existing shareholders and rewards share for employees in the Company before rewarding share for existing shareholders, shareholders holding shares from the share issuance for existing shareholders and rewarding shares for employees in the Company shall be still allowed to receive bonus share from the share issuance to increase the equity capital from owners’ equity 
(The detailed issuance plan is in the Proposal No.08/ 2019/ TT- HDQT dated 06 April 2019 attached to this Annual General Mandate) 

Article 7: The Annual General Meeting of Shareholders approves amending and supplementing the Charter of the Company (the detailed contents is in the attached proposal) 

Article 8: The Annual General Meeting of Shareholders approves that Chair of Board of Directors cum General Manager of the Company 
Article 9: General Meeting of Shareholders assigns Board of Directors of the Company to command and implement the contents above according to the regulation of law and the Charter of the Company 

This Annual General Mandate is valid after General Meeting of Shareholders approves. 
